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National Medicines and Pharmacy Services Strategy

Regions and systems will also 
determine their own 

medicines optimisation and 
integrated pharmacy 

workforce priorities to reflect 
the needs of their local 

populations

Medicines 
sustainability

Health 
inequalities

Genomic 
medicines

Medicines safety

Overprescribing and 
polypharmacy

Dependence 
forming 

medicines
Best value 
biologics

Antimicrobial 
resistance

Medicines 
value

Opportunities 
for close system 

working

National Overprescribing Review report published 22 September 2021: 
www.gov.uk/government/publications/national-overprescribing-review-report

Delivery of medicines 
priorities requires 

close system working 
to benefit patients 
and communities
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Improve Health 
Outcomes

Transform Service 
Delivery

Transform Continuity 
between HJ & Primary 

Care

System Collaboration 
and Integration

Work collaboratively as one pharmacy team 
across systems and in multi-professional teams

Better continuity of care between Community 
and Custody

Create more personalised, digitally enabled and 
better coordinated patient care

Prevent ill-health, improve productivity and 
address health inequalities

Support health and wellbeing of NHS teams
Take action on recruitment and retention
Promote equality, diversity and inclusion

• Full integration of HJ Pharmacy Teams into ICS Systems.
• Linking ICS Chief Pharmacist with HJ Pharmacy Leads.
• Regional HJ Pharmacy Support for RCPs and HJ Teams.

• Continue to supply 28-days for released detainees including 14 day 
OST – Better use of FP10s. Publish FP10 access guidance.

• Medicines in the RECONNECT pathway
• Healthcare in court and medicines access
• Share good practice in continuity of medicines supply 

• On-site prison pharmacies in reception prisons and prison expansion
• Digital Medicines Programme applied to HJ Services
• Pharmacy informatics/data driven care /PINCER-HJ Prescribing Data 

and indicators in Model Health System
• Electronic Transfer of HJ prescriptions including CDs
• Aligning HJ Pharmacy with PCN Service Specifications 
• Retaining the benefits from practice during Covid-19

• Medicines optimisation programmes (Medicines safety including CDs 
via CDAOs; Mental Health; Overprescribing; Medicines value; AMR; 
DFM)

• Continuous evaluation of medicines optimisation using HJ indicators 
and national HJ quality framework

• Deliver improvements in Substance Misuse Services and drug strategy
• PH7a and sexual health work programmes - flu; Hep C; MSM HPV; HIV 

PrEP; SARC Services; Immunisations

• HJ Pharmacy Workforce strategy and support
• Education and training reform for HJ pharmacists and HJ pharmacy 

technicians 
• Access to Programme for Primary Care Pharmacy Education 

Programme for HJ Pharmacy Team.
• Pharmacy Integration Programme education and training pathway 

2021-2024 inclusion of HJ Pharmacy Team.
• Inclusive Pharmacy Practice Programme
• Promoting pharmacy careers in HJ 
• Health and wellbeing offers in the NHS People Plan

Work ProgrammesPurposeNational PrioritiesOverall Aim

To work 
together to 
ensure NHS 
pharmacy 
services:

• Enable 
everyone to 
get the best 
start in life

• Deliver 
world class 
care for 
major health 
problems

• Support 
people to 
age well

• Achieve the 
best value 
for the 
public

NHS HJ Medicines Optimisation Pharmacy Plan on a Page 
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System Integration 

Full integration of HJ Pharmacy Teams into ICS Systems

Workforce

Education and training reform for HJ Pharmacists and HJ Pharmacy technicians

Transform Service Delivery

On-site prison pharmacies in reception prisons and prison expansion

Digital Medicines Programme applied to HJ Services and Pharmacy 
informatics/data driven care

Improve Health Outcomes

Medicines optimisation programmes Medicines Safety, DFM, Polypharmacy

Transform Continuity 

Revision of FP10 Authorisers, access and better use of FP10 prescriptions

HJ Wider Workstreams
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System Integration

Regional HJ Pharmaceutical 
Advice linked with HJ and 

RCP teams 

HJ representation and 
inclusion in ICB networks and 

initiatives

National HJ Pharmaceutical 
Advice linked with CPhO PAG
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Transforming Delivery

• Increasing on-site pharmacies in reception prisons- now 
have 46 (=+5) in the last 2-3 years

• Consideration of pharmacy and medicines access points 
in new prisons, expansions and temporary 
accommodation (Sept-Dec 2022!)

• HJ Prescribing data in ePACT2 and other population 
health/model health systems

• Electronic transfer of HJ prescriptions
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Improve Health Outcomes

• Dependence Forming Medicines:

• AHSN-led opioid collaborative programme

• SMRs in HJ practice to align with PCNs

• Overprescribing review- polypharmacy

• Access to HIV PreP and PEP (30 day course)

• HJ medicines indicators- sharing and improving 
recording and delivery- Meds Rec and Meds/Rx supply

• Re-audit of RPS standards via regional quality schedule
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Transform Continuity 

• FP10 access and use- NHSBSA/NHS E&I briefing

• Sustaining 28-day supply on release- post EPS using 
FP10

• Sharing models of Buvidal introduction

• Revision of transfer/release and reception templates to 
support medicines supply on transition



NHS England and NHS Improvement

Health and Justice Trainee Pharmacist 
Placements
2023-2024
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• Given the success of General Practice cross sector placements and 
recent changes in initial education and training for pharmacists, there 
is a national expansion of Trainee Pharmacists placements within 
Health and Justice healthcare centres. 

• Trainees will be hosted by a Community Pharmacy or Hospital Trust 
and will spend a 13 week period within the Health and Justice setting.

• This is part of the national strategy to increase the number of cross-
sector training posts. It is hoped this will support create pharmacists 
for the future who will find it easier to move between sectors and have 
a more rounded training year. 
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The foundation training year will further expose trainee 
pharmacists to new situations and environments. This will 
give them opportunities to build upon their knowledge and 
skills and demonstrate these with patients in clinical settings.
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January – February

Identify suitable H&J sites and partner with host organisations 

February - March

Collaborate with HEE to ensure all placements are advertised on ORIEL 

April – May

Engagement with HEIs and scope interest with level 3 MPharm Students 

April – June

Communications and ongoing promotional activities

Deliverables 
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Ongoing and Future Workstreams

Engagement Groups to be held later in 2022 to establish what core 
competencies and activities trainees will complete during their placements. 

Pharmacy workforce page as part on the health and justice inclusive workforce 
programme website

Guidance document for supervisors and trainees undertaking trainee pharmacist 
placements 

Ensure trainee pharmacists represented in Health and Justice included in HEE 
Pharmacy Careers page

https://www.england.nhs.uk/commissioning/health-just/the-health-and-justice-inclusive-workforce-programme/
https://careersinpharmacy.uk/careers-map/health-justice/
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Ongoing and Future Workstreams

Create a network of Health and Justice pharmacists to support peers to deliver 
successful placements 

Facilitating shorter placements for 2022/23 

Liaising with GPhC in anticipation of submitting 18 Health and Justice Training 
Plans 
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Health and 
Justice 
Trainee 

Pharmacist 
Activities

Medicines 
Dispensing and 

Provision

Mental Health 

Primary Care 
Services

Drug and 
Alcohol 

Recovery 
(Substance 

Misuse) 

Medicines 
Reconciliation 

and 
Optimisation

Multidisciplinary 
Care Plan 

Management
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• HMP Thameside H

• HMP Wandsworth H

• HMP Wormwood Scrubs H

• HMP Durham H

North East

• HMP New Hall C

• HMP Wealstun C

Yorkshire & Humber

• HMP Hollesley Bay M

• HMP Woodhill H

• HMP Bristol H

• HMP Birmingham C

• HMP Stoke Heath C

Midlands

• HMP High Down H

• HMP Rochester H

• HMP Bullingdon H

• HMP Isle of Wright H

South East

• HMP Manchester M

• HMP Altcourse C

East of England

North West

South West
London

H = Acute Trust
M = Mental Health Trust
C = Community Pharmacy
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MPharm Student Interest and Feedback

How likely are you to preference a 13 week Health and 
Justice Placement on ORIEL?

What barriers & concerns do you have regarding a 

Health and Justice Placement?

‘Location is the only concern, as currently only one site, at 

Durham, would be in the correct area for me’

‘Just going into a different environment’

‘Scared of the prisoners’

‘Uncertain of what to expect in a normal working day’

‘How clinical the experience will be’

‘Might be competitive and hard to get a place as it has much 

more less places in compared to hospital, community and 

others.’

22%

41%

19%

9%

9%

Very likely

Somewhat likely

Neither likely nor
unlikely

Somewhat unlikely

Very unlikely
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Wider Activity in HJ Workforce Development
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HJ Pharmacy Career Videos and other work

Obtained a list of colleagues of all levels within HJ Pharmacy to take part in 
discussing their careers in short informative videos. Working alongside HEE to 
develop footage to include on the careers section of the HEE Website 

Including HJ Pharmacy Technician information in the HEE careers map as part of 
wider Pharmacy Tech information;

Working with HEIs to consider short undergraduate placements (yrs 1-4) 
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Could you please complete the short survey via the QR 
code or follow the link in the chat.


